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In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of |ndia, the
Governor is pieased to order the publication of the following English transiation of notifgation no.

1016/XX1V(8)/2008-12/2004 T.C., dated October 06, 2008 for general information :

No. 1016/XX1V(8)/2008-12/2004 T.C.
Dated Dehradun, October 06, 2008

NOTIFICATION

Miscellaneous

In exercise of the powers conferred by the proviso to Article 309 of the Constitution offndia and

in super session of all existing rules and orders on the subject, the Governcr is pleased to
following rules regulat:ng recruitment and conditions of service of persons appointed to the U
Techmcal Educatlon Department Service .-

Short- Title''and " 4.

Commencement

Status of service 2

Déf.‘nitions ‘ 3

HaA QOlrHoenA gl

(1

@

Uttarakhand Technical Education Department (Non Gazetted Tg
Service is a service comprising Group ‘C’ posts.

In these rules unless there is anything repugnant in the subject or §

@
(b)
©
@
)
®

©

; These rules may be called the "Uttarakhand Technical Educa
; Gazetted and Non Technical) Service Rules, 2008".

ke the
rakhand

£33

UTTARAKHAND TECHNICAL EDUCATION DEPARTMENT
(NON-GAZETTED TECHNICAL) SERVI_CE RULES, 2008

PART I-GENERAL

(Non-

— =

They shall come into force at once.

hnical)

——- Y

ntext--

“Appointing Authority” means the authority mentioned in Coljmn 5 of
Annexure-1.

“Citizen of India” means a person who is or is deemed to be a Sitizen of
Indian under Part II of the Constitution. i
“Commission” means Public Service Commission, Uttarakhang.
“Constitution” means the Constitution of India. |
“‘Government” means the state Government of Uttarakhand.
“Governor” means the Governor of Uttarakhand.

“Member of the service” means a person substantlvely appointgd under
these rules of the rules or orders in force prior to the commenciment of
these rules to a post in the cadre of the Service.
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«(h) “Service” means the Uttarakhand Technical Education Department (Non
Gazetted Technical) Service.

(i) “Substantive appointment” means an appointment, not being an adhoc
appointment on a post in the cadre of the Service, made after selection in
accordance with the rules and, if there were no rules, in accordance with
the procedure prescribed for the time being by executive instructions
issued by the Government.

(i) “Yearof Recruitment” means the period of 12 months commencing from
the first day of July of the calendar year.

PART II-CADRE

(1) The strength of the service and of each category of posts therein shall be
such as may be determined by the Government from time to time.

(2) The strength of the service and of each category of posts therein shall
until orders varying the same are passed under sub-rule (1) be as given in
the Appendix--L.

Provided that :

(@) The Appointing Authority may leave unfilled or the Governor may hold
in abeyance any vacant post, without thereby entitling any person to
compensation, or

(b) The Governor may create such additional permanent or temporary
posts as he may consider proper.

PART I-RECRUITMENT

Recruitment to the various categories of posts in the service shall be made
from the sources mentioned in column 6 of Appendix--1.

Reservation for the candidates belonging to the Scheduled Castes, Scheduled
Tribes, Other Backward classes and other categories belonging to the state
of Uttarakhand shall be in accordance with the orders of the Government in
force at the time of recruitment.

PART IV-QUALIFICATIONS
A candidate for direct recruitment to a post in the service must be--
{a) Acitizen of India, or

(b) ATibetan refugee who came over to Indié before 1'January, 1962, with
the intention of permanently settling in india, or

(c) A person of Indian origin who has migrated from Pakistan, Burma, Sri
Lanka or any of the East African countries of Kenya, Uganda and the
United Republic of Tanzania (formerly Tanzania and Zanzibar) with the
intention of permanently settling in India :

Provided that a candidate belonging to category (b) or (c) above
must be a person in whose favour a certificate of eligibility has been
issued by the State Government:

Provided further that a candidate belonging to category (b) will
also be required to obtain a certificate of eligibility granted by the Deputy
Inspector General of Police, Intelligence Branch, Uttarakhand :

Cadre of service

Source of
recruitment

Reservation

Nationality
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Academic 8.

qualifications

Preferential 9
gualifications

Age 10.
Character 11.
iMarital Status 12,

Fhysical fitness 13.

Determination of - 44

Vacancies

Provided also that if a candidate belongs to category (c) pbove no
certificaie of eligibility will be issued for a period of more thanjone year
and the retention of such a candidate in service beyond the peripd of one
year shall be subject to his acquiring Indian citizenship.

Note--A candidate in whose case a certificate of eligibility is essary
but the same has neither been issued nor refused, may be agmitted to
an examination or interview and he may also be provisionally ointed
subject to the necessary certificate being obtained by him orjlssued in
his favour. '

A Candidates for direct recruitment to the various posts in the ser it;':e must
have the qualification are given in columm 3 of Appendix--I1

A candidate who has--

(i) served in the Territorial Army for a minimum period of two year[; or
i

(i) obtained a ‘B’ Certificate of National Cadet Corps shall, other th
equal, be given preference in the matter of direct recruitment.

gs being

must not have attained the age of more than 35 years on July 01 of the year of

A candidate for direct recruitment must have attained the age of 21 years and
F
recruitment in which vacancies are advertised or notified :

Provided that the upper age limit in the case of candidates Belonging
to the Scheduled Castes, Scheduled Tribes, Other Backward Clgsses and
such other categories as may be notified by the Government frofn time to
time, shali be higher by such number of years as may be specified.

The character of a candidate for direct recruitment to a post in the SeI ce must
be such as to render him suitable in all respects for employment in Gdvernment
service. The Appointing Authority shall satisfy itself on this point.

Note--Persons dismissed by the Union Government or by a State Gd

-

or by a Local Authority or by a Corporation or Body owned or controfled by the
Union Government or a State Government shall be ineligible for apgointment
to any post in the Service. Persons convicted of an offence invol moral
turpitude shall also be ineligible.
A male candidate who has more than one wife living or a female §andidate
who has married a man already having a wife living shall not be dligible for
appcintment to a post in the Service: . ;
Provided that the Government may, if satisfied that there exist special
grounds for doing so, exempt any person from the operation of thig rule.

with the efficient performance of his duties. Before a candidate is
for appointment, ha shall be required to produce Medical Certificat qf fitness
in accoruance with the rules framed under Fundamental Rule 10
Chapter 111 of the Financial Hand Book Volume II Part 111

PART V-PROCEDURE FOR RECRUITMENT

The Appointing Authority shall determine the number of vacancies  be filled
during the course of the year as also the number of vacancies to belreserved
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15

16.

qfor Scheduled Castes, Scheduled Tribes, Other Backward Classes and other

categories under rule 6 and intimate to the Commission the number of vacancies
for the posts within the purview of the Commission and Employment Exchange
shall be informed of the vacancies to be filled by direct recruitment in
accordance with the rules and orders in force for the time being.

(1)

2)

(2)

Applications for being considered for selection shail be invited by the
Commission in the prescribe form, which may be obtained from the
Secretary to the Commission.

The Commission shall, having regard to the need for securing due
representation of the candidates belonging to the Scheduled Castes,
Scheduled Tribes and other categories in accordance with the rule 6, call
for interview such number of candidates, fulfilling the required qualifications,
as they consider proper.

The Commission shall prepare a list of the candidates in order of their
proficiency as disclosed by the marks obtained by such candidates at
the interview. If two or more candidates obtain equal marks, the name of
the candidate senior in age shall be placed higher in the merit test by the
Commission. The number of the names in the list shall be more (but not
more than 25 percent) than the number of vacancies. The Commission
shall forward the list to the Appointing Authority.

There shall be constituted a Selection Committee for recruitment to the
posts Outside the purview of the Public Service Commission comprising:

() Appointing Authority -~ Chairman

(i) Principal of Government Diploma Institute under the
control of the Department shall be nominated by

the Director, Technical Education - Member

(i) Technical Expert of the subject concerned, who
should be atleast a Reader in any University/Degree
College shall be nominated by the Director, Technical

Education - Member

Note--Out of the member mentioned under (ii) or (iii) above one officer
should Ieading to the Schedule Castes or Scheduled Tribes category.

For direct recruitment the Appointing Authority shall advertise the

applications form in two leading Daily newspaper having wide circulation

and invite applications from such candidates registered with the

Employment Exchange with the State of Uttarakhand.

The Appointment Authority shall invite applications for direct recruitment

in the form as published in sub-rule (1) amd notify the vacancies in the

following manner—

(a) Byissuing advertisement in daily newspapers having wide circulation.

(b) By pasting the notice on the notice board of the office or by
advertisement through radio/television and other employment
newspaper. ]

(c) By notifying the vacancies to the Employment Exchange Office.

Procedure for
B ivre ot
Recruitment
through the
Commission

Procedure for
5 S e o i
Recruitment
LBt oo egen
Selection
Commitiee for
the Posts
Qutside the
Purview of the
Commission
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(4) The Selection Committee shall scrutinize the applications recejv
require the candidates to appear at the examination.

(5) Selection Committee shall conduct an examination of two hour g
carrying 150 marks consisting of objective type questions with
choice which will include General Studies, General Hindi and
Knowledge. While evaluating the question paper one mark
awarded for each correct answer and % negative mark for each
answer. Five marks for each completed year of science sgb
maximum of 15 marks shall be awarded to the retrenched e
The merit list shall be prepared on the basis of the aggregafe

marks obtained in the written examination and other evaluatio

(6) After the examination the candidates shall be allowed to carrypack the

Question Beookiet of written examination with him/her.

(7) TheAnswer Sheet of the written examination shall be in dupticateL cluding

the carbon copy and the candidate shall be allowed to carry

ck the

duplicate copy with him/her after examination.

(8) After the written examination the Answer Key of the written exir#wination
shall be displayed on the Uttarakhand website www.ua.nic.in Rublished
in two daily newspapers having wide circulation.

(9) The Selection Commitiee shall prepare a list of candidates i§ order of

their proficiency as disclosed by the aggregate of marks o
each candidate in written the examination and preferential

it consider fit for appointment. If two or more candidates ob
marks then the candidates obtaining more marks in Technical
of the written examination shall higher in the list. The numbero
the list will be more than the number of vacancies (but not mo
percent). The selection committee shall forward the list to the
Authority.

(10) The candidate for selection, shall be required to pay such
Selection Committee, as may be determined by the Govern
time to time. No claim for refund of fee shall be entertained.

(11) After completion of the selection process the aggregate of ma
by the selected candidates in the test for selection shall be p
daily newspaper having wide circulation and be displayed on n
of district office of the district and the office concerned.

(12) The candidate shall be permitted to inspect the records pertaihi

to the

ent from

obtained
blished in
ice board

selection process and the marks awarded there in by thej Selection
Committee after payment of such fee, as may be determi by the
government from time to time. If a candidate so desired, He shall be
provided photocopies of such records on payment of fee at the rate of
rupees two per page.
PART VI-APPOINTMENT, PROBATION, CONFIRMATION AND SENJORITY
Appointment 17. TheAppointing Authority shall make appointments by taking the names of the
candidates in the order in which they stand in'the list prepared unfier rule 15

and 16.
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18. (1) A person substantively appointed to a post in the service shall be placed  Probation

19.

20.

21:

)

3)

4

™

@

on probation for a period of two years.

The Appointing Authority may, for reasons to be recorded, extend the
period of probation in individual cases specifying the date upto which the
extension is granted:

Provided that save in exceptional circumstances, the period of
probation shall not be extended beyond one year and in no circumstances,
beyond two years.

If it appears to the Appointing Authority any time during or at the end of the
period of probation or extended period of probation that a probationer has
not made sufficient use of his opportunities or has otherwise failed to give
satisfaction, he may be reverted to his substantive post, if any and if he
does not hold a lien on any post, his services may be dispensed with.

A probationer who is reverted or whose services are dispensed with under
sub-rule (3) shali not be entitled to any compensation.

The Appointing Authority may allow continuous service, rendered in an
officiating or temporary capacity in a post included in the cadre or any
other equivalent or higher post to be taken into account for the purpose of
computing the period of probation.

A probationer shall be confirmed in his appointment at the end of the

period of probation or the extended period of probation, if--

(@) his work and conduct are reported to be satisfactory;

(b) his integrity is certified; and

(c) the Appointing Authority is satisfied that he is otherwise fit for
confirmation.

There in accordance with the Uttarakhand Government Servants confirmation
Rules 2002 confirmation is not necessary the order sub-rule (3) of rule 5
that the concerned employee has successfully completed the period of
probation shall be deemed to be the order of confirmation.

The seniority of persons substantively appointed in any category of posts
shall be determine in accordance with the “Uttarakhand Government Servants
(Seniority) Rule 2002”, as amended from time to time.

M

PART VII-PAY ETC.

The scales of pay admissible to persons appointed to the various
categories of posts in the service whether in a substantive or officiating
capacity or as a temporary measure shall be such as may be determined
by the Government from time to time. -

The scales of pay at the time of commencement of those rules are given
in Appendix--1.

Confirmation

Seniority

Scales of pay
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Pay’ during 22 (1) Notwithstanding any provision in thé Fundamental Rules to the gontrary,

probation

Canvassing

Regulation of other
matters

Relaxation from
the conditions of
service

Saving

23.

24.

25,

26.

a person on probation, if he is not already in permanent goyernment
service, shall be allowed his first increment in the time scalgwhen he

has completed one year of satisfactory service, has pagsed the
departmental examination and undergone training, where prescfibed, and
second increment after two years service when he has completed the
probationary period and is also confirmed:

Provided that if the period of probation is extended on gecount of
failure to give satisfaction, such extension shall not count for iﬁ\::rement
unless the Appointing Authority directs otherwise.

(2) The pay during probation of person, who was already holdifg a post
under the Government, shall be regulated by the relevant Funfiamental
Rules:

Provided that, if the period of probation is extended on gecount of
Tc rement

failure to give satisfaction, such extension shail not count for
unless the Appointing Authority directs otherwise.

(3) The pay during probation of a person already in permanent goyernment
service shall be regulated by the relevant rules, applicable to goyernment
servants generally serving in connection with the affairs of the [State.

PART VIII-OTHER PROVISIONS

No recommendation, either written or oral other than those required jinder the
rules applicable to the post or service, will taken into consideration. Arjy attempt
on the part of a candidate to enlist support, directly for indirecl for his

candidature will disqualify him for appointment.

In regard to the matters not specifically covered by these rules or Hy|special

2 rules,

orders, persons appointed to the service shall be governed by
regulations and orders applicable generally to government servants $erving in
connection with the affairs of the State.

Where the State Government is satisfied that the operation of
regulating the conditions of service of person appointed to the servic
undue hardship in any particular case, it may, notwithstanding
contained in the rules applicable to the case, by order, dispens
relax the requirement of that rule to such extent and subjectjtp such
conditions as may consider necessary for dealing with the caseli
and equitable manner.

to be provided for the candidates belonging to the Scheduled Castes, Sgheduled
Tribes, Other Backward classes and other special categories of p
accordance with the orders of the Government issued from time to ti
regard.
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APPENDIX-1
Sl Name of Post Pay scale Total Appointing Source of
No. No. of Authority Recruitment
Posts
1 2 3 4 5 6
1. | Assistant Lecturer 5500-9000 15 Joint Director Direct recruitment
Civil Technical through Public Service
Education Commission
2 | Assistant Lecturer 5500-9000 16 -Do- -Do-
Mechanical
3. | Assistant Lecturer 5500-8000 10 -Do- -Do-
Electrical
4. | Assistant Lecturer 5500-9000 14 -Do- -Do-
Electronics
5. | Assistant Lecturer 5500-9000 02 -Do- -Do-
Automobile
6. | Assistant Lecturer 5500-9000 01 -Do- Do-
Chemical ,
7. | Workshop Instructor | 5000-8000 116 -Do- -Do-
Drawing Instructor 5000-8000 15 -Do- -Do-
9. | Instrument Repairer | 4500-7250 04 -Do- -Do-
10. | C.N.C. Machine 4500-7250 02 Do -Do-
Operator
11. | Computer 4500-7000 32 Director
Programmer/ Direct
Oparator .
‘ i recruitment
12. | Office Draftsman 4000-6000 03 Principal
: through
13. | Motor Driver Cum 32004900 02 -Do-
Mechanic Departmental
14. | Electrician 3200-4900 01 Do- Selection
15. | Typewriter mechanic | 30504590 03 -Do- Committee
Total 236
Posts menroned at serial no. 01 to 06 and 08 have been declared Dead Cadre.
APPENDIX-II
Sl Name of Post Essential Requisite Qualification Age Limit
No.
1 2 = 4
1. | Assistant Lecturer Diploma with 65% marks in subject concerned 21-35 years
Civil One year experience/Apprenticeship
2. | Assistant Lecturer Diploma with 65% marks in subject concerned 21-35 years
Mechanical One year experience/Apprenticeship
3. | Assistant Lecturer Diploma with 65% marks in subject concerned 21-35years
Electrical One year experience/Apprenticeship
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1 2 3 4
4. | Assistant Lecturer Diploma with 65% marks in subject concerned 21-Fblyears
Electronics One year experience/Apprenticeship
5. | Assistant Lecturer Diploma with 65% marks in subject concerned 21-35 years
Automobile One year experience/Apprenticeship
6. | Assistant Lecturer Diploma with 65% marks in subject concerned 21-35 years
Chemical One year experience/Apprenticeship
7. | Workshop Instructor | GS.T.S. Certificate of three years in concerned 21 -:&5 years
discipline or Certificate of G T.L/L.T.1./Polytechnics
in concerned discipline with High school. Three
years Industrial experience after the Certificate
8. | Drawing Instructor Recognised 2 year Draftsman course (Including 21-35 years
period of Apprenticeship) in the respective Branch.
Two years experiences of Drawing Office
9. | Instrument Repairer Diploma in Electronics Instrumentation post 21-3§9 years
Diploma Instrumentation
10. | C.N.C. Machine G.S.T.S. Certificate of three years in concerned 21-85 years
Operator discipline or Certificate of GT.|/l.T.I./Polytechnics
in concerned discipline with High school. Three
yeéars Industrial experience after the Certificate
11. | Computer Bachelor and recognized Diploma in Computer 21-B5 years
Programmer/ Application of minimum one year from Govt. of -
Operator India/State Govt. c
Or
Recognized Diploma in any discipline of Engg.
And Recognized Diploma in Computer Application
of minimum one year from Govt. of India/State
Gowt.
12. | Office Draftsman Recognized 2 year Draftsman course (Including | 215 years
period of Apprenticeship) in the respective Branch.
Two years experiences of Drawing Office
13. | Motor Driver Cum High school with certificate from . T1. or GLTI. in 21485 years
Mechanic respective Trade. Academic and Technical qualifi-
cation can be relax able to those having through
and experience in respective Trade
14. | Electrician Three years certificate cources respective Trade 21135 years
from Government secondary Technical school Or ‘
. TL/GITI. with High school or certificate in res- i
pective Trade from Polytechnics
15. | Typewriter mechanic | High school or equivalent 5 years practical 21 35 years
experience of type writer Mechanic work |
|
By Ordey
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